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This article mentions the results of the data analysis and
discussions of the text messages written in teacher’s day cards gathered
from 270 contributors, who are teachers, school administrators, and
educational administrators of the Ministry of Education. The teacher’s
day cards were collected between 3 to 17 January 2023. The results
manifested that the informants reflected their opinions on teachers
in 3 main areas, in descending order: focusing on gratitude and
encouragement for teachers, expectations for the roles of teachers in
various dimensions, and pride in the teaching profession. The end part
of the article presents examples of case studies on the expectations and
milestones of teacher production to build and transform the quality of
education in other nations, including Finland, Australia, and Singapore.
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o Anendle (Empathy) '
o AUdInANYNAUEINIaEEuSla (Belief that all children can learn) VA
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potential in each child)
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o B9E9EE YDURIAIDM (Enquiring nature)
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o 3jaiRIIAULRY (Strives to improve)
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« USuduaviinngu (Adaptive and resilient)
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el o L0131 (Subject content)
o N3eU (Pedagogy)
o INFIULATUlEUILNTANY

o AnusilalunsBeuiuarn Ui un
(Collaborative learning and practice)

o N3ENRLANISIRAIUS NN
(Building apprenticeship and
mentorship)

o ANNFURRTEULAZNTRAIUTILAD
daAx (Social responsibility
and engagement)

« eafithlaliuins
(Stewardship)

(Educational foundation and policies)
o %angas (Curriculum)
o MI3NIAILETTH (Multicultural literacy)
o mMnsgyinilan (Global awareness)
o MInszminiiudanaden

(Environmental awareness)
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